
 

A Special Message to Parents of Mohawk Students 

 

You expect the best 

We know that, as parents of Mohawk College students, you are concerned for the 

future of your children’s education and the career they are pursuing through their 
chosen program. You expect your child to be at the heart of the institution they have 

selected to help them fulfill their dreams. Their goal is to attain a decent-paying, full-
time job in their field. Why would they settle for anything less? 

As faculty at Mohawk College, we share those goals and dreams – for your 
children and for ourselves as faculty members. However, we know that employers in 

both the public and private sectors are relying more and more on temporary or 
precarious labour to cut costs and meet the bottom line. 

The current work stoppage at colleges across Ontario is a reflection of that ‘bottom 
line’ mentality that afflicts the thinking of those who have been entrusted with the 

administration of our colleges. It is ironic that college administrators expect faculty, 

made up of mainly part-time, precarious workers, to ensure that students succeed in 
securing full-time positions in a fulfilling career. 

 

Why we should all be concerned 

We are now in the third week of a strike that the colleges say will have no impact 

on students’ success this semester. At first, we saw this as a realistic possibility. 
However, as the days wear on, we are becoming increasingly alarmed that college 

administrators are either unaware or unconcerned about the effect a compressed fall 

semester, followed immediately by the winter semester, will have on our students – 
your children. 

Even if the semesters are jig-sawed together to fit the calendar, what guarantee 
can colleges offer that students will learn what’s necessary to be successful in 

subsequent years of their programs?  

 

What are the issues?   

Faculty, like their students, are concerned about their future. Over 70% of them 

are contract faculty, having to re-apply for their jobs every four months, with few 
benefits, low wages and increasing workloads that give them less time to spend 

educating and mentoring your children. This isn’t fair, and it isn’t in the best interest of 
students. Mohawk students complain that their teachers are not accessible enough, 

which comes as no surprise since many faculty are juggling two or more jobs to make 
ends meet.  

Those faculty fortunate enough to have full-time positions are facing 
administrators, many of whom have no teaching experience and no experience or 

credentials in the subject of instruction, that are making decisions about how your  
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children will be taught and evaluated. These decisions are based on the most cost-

effective way to deliver what management regards as merely a "product". Again, this is 

not what’s best for students. 

 

What is the Ontario Government doing to end the impasse? 

Did you know that Ontario ranks last of all the provinces in the level of funding for 
college students? Shamefully, Ontario students also pay the highest tuition fees in the 

country. Our government doesn’t seem to value colleges or their students enough to at 
least be competitive when it comes to supporting the college system. Yet it’s your 

children’s future that is at stake. How is this right? 

Further, the number of students has grown by 20.3% from 2007/08-2016/17, 

eclipsing the growth in full time faculty (12.1%) during the same periods, and greatly 
expanding the student to teacher ratio. This means larger classes and more students per 

faculty member. Meanwhile, as the overall proportion of faculty has decreased, that of 
part-time faculty has increased by 36.2%. Interestingly, the growth in the number of 

college managers has gone up by 51%. Consequently, not only have Ontario colleges 
been under-funded, but the funds that have been allotted have not gone into the 

classroom. Instead, they have been syphoned off into a ballooning administration. 

 

What can you do? 

Colleges have much easier access to the media, so getting their version of the 

issues is also much easier. Go to http://www.collegefaculty.org/ to learn the other side 
of the story. 

The Management Bargaining Team has stubbornly refused to engage in 

meaningful negotiations to end the dispute. They have come to the table only to issue 
ultimatums. This stonewalling must change.  

Tell Mohawk President, Ron McKerlie, that you expect him to encourage college 
negotiators to get back to the table and work with faculty to reach a fair deal while there 

is still time to ensure our students’ semester isn’t lost.  

 

Email him at ron.mckerlie@mohawkcollege.ca  

Call him by phone at 905-575-2091 

 

Tell Premier Kathleen Wynne it’s time for her to step up to the plate and restore 

funding to Ontario’s colleges, so we are no longer at the bottom of the pile when it 
comes to funding for your children’s education. Also, remind her she has a responsibility 

to get the colleges back to the bargaining table. Faculty’s bargaining team is ready, but 
they need someone to bargain with. 

http://www.collegefaculty.org/
mailto:ron.mckerlie@mohawkcollege.ca
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Email her at premier@ontario.ca 

Call her by phone at 1-800-387-5559 

 

Tell the CEO of the College Employer Council, Don Sinclair, that he needs to get 

the CEC back to the bargaining table and to take the issues raised by faculty seriously. 

Email him at: don.sinclair@theCouncil.ca  

Call him at: 1-647-258-7701 

 

Faculty are looking forward to going back into our classrooms and making sure 
your children are successful in their studies and in the pursuit of their dreams. 

 

Your voice matters. Make sure President McKerlie,                                  

Premier Wynne, and Don Sinclair hear it! 

 

Geoff Ondercin-Bourne, President 

OPSEU, Local 240 
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