
  

Strike Bulletin #11 – November 19, 2017 
Contacting Us 

 
Strike Headquarters: 604 Upper James Street 
Email:                             opseu240@gmail.com 
Facebook:                    facebook.com/opseu240 
Twitter:                           twitter.com/OPSEU240 

Websites 

Local 240:                               www.opseu240.ca 
College Faculty:             www.collegefaculty.org 
OPSEU:                                                opseu.org 

 

 

Picket Captains Contact Information 

Karina Arias: text:289-933-6324 
Mary Allan: text:905-962-3285 
Gaspare Bonomo: text:905-971-3842 
Lacey Carson: ph:905-749-1435 
Michael Chan: text:905-536-3724 
Nancy Christensen: njchristensen78@gmail.com 
Steve Cook: text:905-537-4943 / justiceunion240@gmail.com 
Craig Cooper: ph:289-439-2951 
Heather Giardine-Tuck: text:905-512-5042 / heathergiardinetuck@hotmail.com 
Kevin Haluik: text:289-700-5885 / mr.haluik@gmail.com 
 

 
 
Pat Hanson: text:289-456-4277 
Neil Jamieson-Williams: neiljw.ca@gmail.com 
Sabu Joseph: text:905-746-1200 
Monika Jungmann: monikaopseu240@gmail.com 
Kevin Mackay:  kevin@skydragon.org 
Geoff Ondercin-Bourne: geoff.onderbourne1@gmail.com 
Dan Popowich: danielspopowich@gmail.com  
Shelley Rempel:  rempel.sr@gmail.com 
Sam Scott: ph:647-379-2117 / sam@profsamscott.com 
Robert Soulliere: rsoulliere@yahoo.com 

 

BACK TO WORK 
 
To the professors, counselors, librarians and instructors of OPSEU Local 240 - Mohawk College faculty. 
 
With back to work legislation passing today, we will be back at work on Monday. 
 
We will return knowing that, despite all of the underhanded tricks, threats, and misinformation directed at us by the Council 
and our own administration, we stood firm until the very end. 
 
We did not give up, and we did not break solidarity with each other, or with our students. 
 
After five weeks on strike, 95% of our membership voted on Council's forced offer vote.  86% of our members voted to reject 
it - a result that has stunned the labour movement nation-wide. 

We will return remembering the connections we have built with our colleagues here at Mohawk, with faculty across the 
province, and with educational and public sector workers across Canada. 

These connections will not be lost, and will only strengthen as we push forward to complete our task of renewing post-
secondary education in Ontario. 
 
We will return knowing that the important issues we went on strike for are now being advanced through two channels - 
binding arbitration and the provincial task force. 
 
The bargaining team is now focused on these two processes, and is committed to directing all of the skill and knowledge of 
our division toward their successful resolution. 
 
We will return as the professionals that we are, ready to fix what the Council and our own administration have broken. 

We will support our students and conduct ourselves with excellence, but we will not be swindled or exploited by 
management. 
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Until our new agreement is signed, we will be working under the conditions of the previous Collective Agreement, and we 
will use all of its protections and provisions to ensure that the work we do to save the semester is documented and 
compensated. 
 
 
To celebrate everything we have accomplished in this difficult strike, and to visibly convey to management our renewed 
strength and solidarity, we are inviting all faculty who are able to attend to meet at the Mohawk sign, near Fennell and 
Governors, on Monday at 9am.  After a very brief rally, we will walk in together. 
 
We are inviting faculty at the IAHS and Stoney Creek to do the same at each campus at 9am. 
 
We hope as many faculty as possible are able to join your colleagues on Monday morning. 

In Solidarity,  
the Local 240 Executive 
 
 
A MESSAGE FROM OUR BARGAINING TEAM TO LOCAL PRESIDENTS 
 

The team wants to thank you for your amazing creativity, hard work, and solidarity over the past 5 weeks especially, but 
over the past year as well.  Together, we have changed CAAT-A into a mobilized and fierce division.  Our members are 
ready to reshape the future of the college system. 

While the decision of the Wynne government to legislate us back is not the ideal way to end the strike, it is not the end of 
our battle by any stretch.  The team is prepared for whatever form the upcoming arbitration will take.  Indeed, in the history 
of our bargaining, our most important gains have come through arbitration--including both our SWF and our comparator 
groups.  This process simply extends our bargaining away from the table, and we stand to make significant gains in this 
process and the provincial task force.   

To do so, we will need to stand together and stay mobilized for the months ahead.  When we return to the colleges next 
week, we need to do so with our heads held high.  This has been a historic round, and the best is yet to come.  Our 
rejection of the forced offer vote, in which 95% of our members voted 86% to reject the Council's offer, has changed the 
face of bargaining in post-secondary systems in Ontario, and will have ripple effects across the labour movement.  Our 
strong stand on precarious work has led to the strengthening of Bill 148, and inspired other workers to stand up for their 
rights as well. 

With that in mind, we strongly encourage you and your members to gather together on the morning of the return to work and 
walk in to each campus together in celebration of what we have accomplished as a single faculty standing in solidarity.  

We remain committed to this fight for quality and fairness, and we will not rest until we have achieved our goals.  

In solidarity, 
Your bargaining team 

 

DOING THE MATH 
 
An OPSEU member has calculated a number on the salary saved because faculty were not paid during the strike... 
Assume 7000 full-time and 5000 partial load faculty on strike. 
 
Full-time: 

Assume Step 13, 5 weeks salary would be 5/(4.33 x 10) X $84000 or $9,700. There are 4.33 weeks in a month and we are 
paid over the year for 10 months work. 

Assume burden rate of 1.2, so average saving of 5 week strike per faculty member is 1.2 x $9,700 or $11,640, or $11,640 x 
7000= $81 million. "Burden" is what management calls the additional costs of employees due to such things as benefits, 



employer pension contributions, etc. 
 
Add to this the partial-loads: 
 
$112.58 x 9 x 1.2 x 5000 x 5= $30 million (Step 13 hourly rate X average of 9 teaching hours per week x additional burden 
rate x number of P/L x 5 weeks).  

Totals $111 million saved due to not paying striking faculty. We are finally walking back in to the college.  We are 
suggesting that members meet and walk in together as a sign of our continued solidarity.   
 
What does this mean for the students and the hardship fund?   

There are approximately 220,000 full time students and 280,000 part time students. A fund of $108 million would provide 
each full time students with $300 and a part time student with $150. Not exactly a lot of money. 

A lost semester would require $900 million in tuition refunds. Assuming $2,500 per FT student and $1,250 per PT student. 

LOCAL STRIKE PAY 

The cheques from the local will be sent to you via Mohawk College internal mail from OPSEU will be as usual direct deposit. 

LOST AND FOUND 

We have a bag of lost of found items from the picket line and the strike officer we will keep until November 27 in our Local 
office.  Items not picked up will be donated to the Good Shepherd at this time. 

Too many pictures and memories from the last week but here a few- - enjoy! 
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