
  

Strike Bulletin #8 – November 7, 2017 
Contacting Us 

 
Strike Headquarters: 604 Upper James Street 
Email:                             opseu240@gmail.com 
Facebook:                    facebook.com/opseu240 
Twitter:                           twitter.com/OPSEU240 

Websites 

Local 240:                               www.opseu240.ca 
College Faculty:             www.collegefaculty.org 
OPSEU:                                                opseu.org 

 

 

Picket Captains Contact Information 

Karina Arias: text:289-933-6324 
Mary Allan: text:905-962-3285 
Gaspare Bonomo: text:905-971-3842 
Lacey Carson: ph:905-749-1435 
Michael Chan: text:905-536-3724 
Nancy Christensen: njchristensen78@gmail.com 
Steve Cook: text:905-537-4943 / justiceunion240@gmail.com 
Craig Cooper: ph:289-439-2951 
Heather Giardine-Tuck: text:905-512-5042 / heathergiardinetuck@hotmail.com 
Kevin Haluik: text:289-700-5885 / mr.haluik@gmail.com 
 

 
 
Pat Hanson: text:289-456-4277 
Neil Jamieson-Williams: neiljw.ca@gmail.com 
Sabu Joseph: text:905-746-1200 
Monika Jungmann: monikaopseu240@gmail.com 
Kevin Mackay:  kevin@skydragon.org 
Geoff Ondercin-Bourne: geoff.onderbourne1@gmail.com 
Dan Popowich: danielspopowich@gmail.com  
Shelley Rempel:  rempel.sr@gmail.com 
Sam Scott: ph:647-379-2117 / sam@profsamscott.com 
Robert Soulliere: rsoulliere@yahoo.com 

 

One day longer, one day stronger! 
Strike Pay  
 
Local 240 Top up pay is as follows: 
 
Week one: $150/week, $30/day Week two: $250/week, $50/day Week three: $300/week, $60/day   
 
Remember that the weekly amount is based on four hours of picketing/per day so say for example you picket 3 days you will 
receive 3 days of pay based on the daily rate.   
  
Members with dependents are also eligible for $50 per week per dependent. Go to the members’ portal on opseu.org to add 
dependents to your direct deposit information.  
 
OPSEU strike pay increases to $300 week starting week four or $60 day. 
  
Local 240 Hardship Fund  
 
 Our local has established a hardship fund for our members who are in need of financial assistance.  We will provide an 
interest free loan of up to $1440 if you are facing financial hardship. The loan is to be paid back within one year.  If you 
would like to apply for this please see Gaspare Bonomo at our strike headquarters 604 Upper James St. Monday-Friday 08 
am-4 pm  
  
OPSEU also has a hardship fund for members.  The application form is available at opseu.org.  

Shout Outs 

Our members who are showing each and every day determined to win this!  Way to go!   
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Bargaining Update 

Dear CAAT Academic Faculty, 

We fully understand your confusion and frustration with the events of yesterday and today.  Please know that your 
bargaining team remains committed to getting a deal and getting the students back into class as quickly as possible.  Our 
goal is to get the CEC back to the table to reach the negotiated settlement we were working towards, but we also need to 
prepare to reject the Council’s forced offer vote.  

We anticipate that you have many questions, and we have put together the following in response. 

What happened? 

Negotiations resumed on Thursday and continued on the weekend. Council called us back to the table through the mediator 
but refused to divulge that it was essentially on the same deal as when the strike was called. Nevertheless, the union team 
engaged and slowly started to see some progress.  The union modified its stance on a few issues, and the CEC indicated 
they would remove some of the concessions that they were demanding.  A significant gain made by the team and the 
government was to establish a Provincial Task Force that will be funded and facilitated by the Ministry of Advanced 
Education and Skills Development. The Task Force would address the staffing complement issue (50/50 ratio demand) and 
precarious work, as well as collegial governance. In addition, all recommendations from the Task Force will be brought to 
Cabinet for funding consideration. 

As of Sunday night, the only significant issue left on the table was the no-cost academic freedom language, and pushing 
back against Council’s concessions. The union team felt that a deal could be reached by Monday morning.  Instead, the 
CEC came to the table Monday morning, refused to engage in any further negotiations, tabled an offer with further 
concessions added, and indicated they had made the request of the OLRB to schedule a forced offer vote. This is a 
scenario the team had known was possible though we had hoped that the Council would not be so callous as to jeopardize 
the semester, if not the whole academic year, for students and faculty alike. Once again Council and the college presidents 
who advise them are showing complete disregard for post-secondary education and their students’ lives. 

How long will a vote take? 

A best guess is anywhere from five days to two weeks.  There are many details to work out. The parties are currently at the 
OLRB discussing the details of the vote and more information will be provided once the OLRB makes a decision.  

Will we stay out on strike during the vote? 

Yes. There is no other option. We must continue to stand together in solidarity.  Pragmatically speaking, the union cannot 
call off a strike when there is no negotiated agreement in place and no return-to-work agreement.  To go back to work and 
run classes for a week or two while voting logistics are worked out would remove all pressure on the Colleges.  We all want 
to be back in the classroom and helping our students, but those would be terrible circumstances under which to return.  The 
Council will try to play this up in the media as the union prolonging the strike, but make no mistake, they are the ones 
prolonging things.  This could have been wrapped up today had they been willing to negotiate in good faith.  If they were 
going to do a forced offer vote, the time to do that was weeks ago, not now. 

Is this really just about Academic Freedom? 

No, it is also about the serious concessions in the Council’s offer as explained in more detail below.  However, academic 
freedom should not be dismissed as a minor issue.  The fact that they are so resistant on this issue should be cause for 
alarm.  This is about faculty making academic decisions for our courses and for the benefit of our students.  That includes 
having a say in evaluation methods, delivery methods, final marks, textbook selection, course design, content, and 
research.  Currently, management has all final decision making power, and there is no way to challenge this except by 
including this language in our collective agreement.  

Some faculty do get to make some of these decisions, but it is important to remember this is always at the whim of 
management.  Faculty’s professional opinion on academic matters—and grades—can be overridden at any time and for any 
reason by a supervisor. There are many cases where managers apply pressure to change final grades, and others where  



 

final grades have been changed without the professor's knowledge and outside of any formal grade appeal.  Faculty input 
into academic decision-making has eroded to the point where faculty have no real input into delivery modes (online, hybrid 
etc...), pre-requisites and co-requisites, and even weekly outlines. Evaluation factors on SWFs are often changed 
arbitrarily.  Faculty have been directed to switch to automated tests in many courses.  These decisions should not be 
exclusively in the hands of management.  Academic managers often have no prior background in education or teaching 
experience, and they are not experts in, or even knowledgeable about, the subject matter being taught. The bottom line is 
that the integrity of programs is being compromised. 

The faculty team’s proposal is clear:  we are not asking for exclusive and absolute control, but at least an equal say in these 
matters.  As it stands, administrators are the ones with exclusive control. 

Doesn't this offer address academic freedom? 

No.  While it is entitled, “Academic Freedom,” the letter of understanding on academic freedom is actually a reiteration in 
large part of the harassment language already existing in the collective agreement.  In addition, this is a letter of 
understanding that contemplates all 24 colleges have a college specific policy on academic freedom. However, these are 
policies that largely already exist and have given rise to the very problems we are trying to address this very round. These 
policies would create more restrictions on us than we currently have. This letter does nothing to address our role in 
academic decision making in our own courses and undermines any role we do have. 

What concessions are in the offer? 

• Weakens Article 2 by explicitly excluding Part-Time faculty work and therefore removes limits on the colleges' use of 
part-time rather than full-time employees 

• Weakens Article 2 by removing the conversion language for sessional employees (article 2.03C) creating one less 
pathway to more full-time jobs 

• The addition of these 2.04 and 2.05 are clear concessions in relation to Bill 148. By adding this language to article 
2, management is attempting to say that the work performed by contract faculty is not substantially similar to that of 
full-time faculty. This would mean the equal pay for equal work provisions of Bill-148 would not apply to partial-load 
faculty. 

• Changes to Article 11.01 J1 would remove overtime limits for full-time faculty which will further reduce full-time 
numbers, make it more difficult to grieve full-time positions and increase stress on full-time employees 

• Attack on 11.01 B1 that would remove the maximum number of weeks a teacher could teach 
• Proposed change to 11.01 D3 would remove the provision to give SWF credit for curriculum development 

completed in non-teaching period 
• Lessening faculty input into and Increasing management control over faculty PD 
• Restricting our rights to free expression 
• Our proposal on academic freedom enshrines into the collective agreement and clearly identifies our rights, 

responsibilities and limits within the article. Management’s proposal is to have letter that needs to be renewed in 
subsequent collective agreements. Their language enshrines inequity between faculty teaching at different 
colleges.  

• Includes the same deeply flawed Return to Work protocol that saw over 1,400 unresolved grievances from the 2006 
strike. 

This is a bad offer that must be rejected. Instead of addressing the core issue of fairness and quality, Council’s proposal 
would have devastating and negative consequences on the college system for the next generation. 

There is still a chance to get a solution at the table.  Keep up the pressure: contact your college presidents, Don Sinclair 
CEO of the College Council, your MPP, the Premier and the Minister and tell them to get Council back to the table. There 
was no reason for the Council to walk away from the table, we can finish this quickly.  There is no reason to prolong the 
strike other than to try and starve us out. This is bullying not bargaining. 

If we stand together now we will show them we are stronger than ever and we will win this. Your team appreciates your 
support and is resolved to see this round of bargaining through to the end. We are all in this together: college faculty, 
teachers, university faculty, students and contract workers everywhere. 

In solidarity, 
Your Bargaining Team 



 

 

Talking Points for the Line 

Council called this vote – not the union. 

It could have been given in week one. 

It has saved the colleges money and wasted everyone’s time. 

This offer… 

• Still attacks full-time jobs (undermines and attacks article 2) and does nothing to help part time, precarious faculty. 
Quality of education/fairness issue. 

• Provides a next-to-useless letter of understanding about academic freedom – profs having say about program 
content, delivery, decisions around grading. 

• Allows for unlimited overtime and teaching weeks. 
• Allows council to evade bill 148: equal pay for equal work. 
• Increases management’s control over professional development – meaning admin might be able to 

control/decide what type of PD is appropriate for faculty – not the faculty. 

GMM 

Reminder that Local 240 is having a GMM Thursday, November 9 at 4:30 at OPSEU Region 2 Office, 505 York Blvd., 2nd 
Floor. [Between Devonport St. and Strathcona Ave.] 

We will be discussing the current offer put forth by the Colleges and OPSEU's next step. 
  
 
Email or Tweet Your College President 
 
A contact list of all college presidents is now on our website www.opseu240.ca. Please drop our president a line or too! 

 

 

http://www.opseu240.ca/
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